
 

 

 

CAREERS STRATEGY: GATSBY BENCHMARKS 

 

A STABLE CAREERS 
PROGRAMME 

Key Steps Programme/ Life 
Skills KS3 

Preparation for Working Life/ KS4 Others 

Every school should have an 
embedded programme of career 
education and guidance that is 
known and understood by pupils, 
parents and teachers  

PSHE lessons are focused on 
developing self-awareness 
and linked to discovering 
careers and how to be 
financially independent. 
 
 
 
 

 

The exam in prepares students for 
working life. 
 
Topics covered include: 

• Applying for jobs and courses 

• Employment opportunities  

• Diversity in society 

• Economic and financial aspects 
of life 

• The changing world of work 

• Health and Safety 

• Enterprise 
 
LTPs and MTPs evidence this. 
Students are encouraged to recognise 
their own skills, qualities and interests to 
help aid them to make career choices. 

Alongside core subjects, KS3 are also given the 
opportunity to take vocational lessons in cookery 
and woodwork. 
 

 

LEARNING FROM CAREER 
AND LABOUR-MARKET 
INFORMATION 

Key Steps Programme/ Life 
Skills KS3 

Preparation for Working Life/ KS4 Others 

Every pupil and their parents 
should have access to good-
quality information about future 
study options and labour market 
opportunities 

By the age of 14, all pupils should 
have accessed and used 
information about career paths 

 Students are encouraged to 
think about where their skills 
base lies when making 
decisions about their option 
subjects for KS4. 

Lecturers from Weymouth College 
attend our Year 11 Parents Evening for 
students who might choose to further 
their education at their establishment. 
 
Elliot Matthews from NCS links to 
Compass and his team will deliver 
information about the opportunity for 
enrichment activities during the summer 
when Year 11s leave school.  This should 

Compass Website: 
Link to job files produced by the National Careers 
Service for students and parents to access at 
home. Each profile includes information on 
expected salary, what qualifications are needed 
and what the role involves. 
Catering: 
Students studying NVQs in Hospitality and Catering 
attend local food careers shows in Dorset. Here 
they are able to find out what local jobs are 



 

 

 

to inform their decisions on 
study options 

 

encourage students to take part in 
engaging and empowering challenges. 
 
Weymouth College come to Compass to 
give an overview on Apprenticeship 
opportunities to Year 11. 
 
 

available and network with local companies. 
 
Compass has links with Weymouth College and the 
Hix Academy. Some of our previous students have 
gone on to gain a place on their courses. We have 
also had students who have gained 
apprenticeships at River Cottage with Hugh Fearnly 
Whittingstall. 
 
 
 

ADDRESSING THE NEEDS 
OF EACH PUPIL 

Key Steps Programme/ Life 
Skills KS3 

Preparation for Working Life/ KS4 Others 

Tailored opportunities for advice 
and support for the needs of 
each student 

The careers programme should 
actively seek to challenge 
stereotypical thinking and raise 
aspirations 

 

Discrimination is a half term 
topic for KS3.  
Gender stereotyping and 
sexism in schools and the 
workplace is a major part of 
this topic. 

 
 
 
 
 
 

Students are taught about 
discrimination, prejudice, stereotyping 
and the Equality Act 2010 as part of the 
exam programme. 

All curriculum areas are aware of the individual 
need of each student and differentiate for 
individuals/ groups accordingly. 
 
Engagement Team:  
In Year 10 and 11 Post 16 discussions are included 
in reviews, PEPs, TACs, etc. The Engagement Team 
works closely with Charlotte Maby (Ansbury) to 
support students with their post 16 choices and 
invite her to attend individual reviews. 
 
Members take students to visit post 16 venues as 
part of wrap around transition support. Members 
also escort students to interviews, open days, etc if 
parents/guardians unable to do so. 
 
Ansbury: 
As Compass is an SEMH School, there is a careers 
advisor linked to the establishment who ensures all 
pupils have quality careers advice tailored their 
individual need taking into account each pupil’s 
own aspirations, abilities and needs. 

 
 



 

 

 

 

LINKING CURRICULUM 
LEARNING TO CAREERS 

Key Steps Programme/ Life 
Skills KS3 

Preparation for Working Life/ KS4 Others 

All teachers should link 
curriculum learning with careers 

Visual posters in room about 
different job roles and what 
they require. 
 

Focus on each individual student’s own 
skills, abilities and interests to create a 
tailored CV. 
 
Careers, employability and enterprise 
lessons are delivered through the 
curriculum as part of the PSHE 
curriculum. 

 
 

 

Science, Maths, ICT: 
STEM subjects- Students are guided in what 
careers qualifications in these important areas can 
lead to. 
 
English, Maths: 
It is highlighted to students that these are the 2 
key qualifications in order for them to achieve their 
desired job or to enter FE. 
If Functional English and Maths are already 
achieved by a student when they go to college, 
then these will not have to be taken as part of their 
college timetable. Therefore, all those able are 
entered for the exam and MTPs reflect the need to 
practice for Functional Skills questions. 
 
 
 
 

 
 
 
 

EXPERIENCES OF 
WORKPLACES AND 
ENCOUNTERS WITH 
EMPLOYERS AND 
EMPLOYEES 

Key Steps Programme/ Life 
Skills KS3 

Preparation for Working Life/ KS4 Others 

Every pupil should have 
experience of the workplace 
through visits, work shadowing 
and/or work experience 

In Year 9, students take part 
in work experience at The 
Front, a local skate park. This 
is part of a community 
project. As an ongoing 

Students get the chance to peer mentor 
each other and Compass is looking at 
this as a possible qualification for the 
next academic year. 

 

Work Experience: 
Successful work experience placements have been 
set up for students to shadow others and learn 
what their chosen placement is all about whilst on 
the job. 



 

 

 

fundraiser, students this year 
have already raised over £90 
for the Veterans Hub. 
 
Students in KS3 also design 
and set up an enterprise 
scheme to make money and 
are then involved in how to 
spend it. Students learn key 
skills whilst doing this, 
including organisational skills 
and teamwork and financial 
skills.  
 

 

Year 10 students have the opportunity 
to choose options at Weymouth College. 
Members of the Engagement Team take 
students to their chosen options college 
taster sessions and liaise with Peter 
Vowles to support their attendance, 
engagement and progress. 
 
The Hair and Beauty NVQ taught at 
Compass gives students the opportunity 
to complete part of their course at 
Weymouth College, where hairdressing 
and beauty therapy treatments are open 
to the general public. This gives them a 
real- life insight into the world of work 
and expectations of customer service. 
 
Natwest Bank employees are invited to 
Compass to give Year 11 students an 
insight into financially planning for the 
future and to explore the business and 
consumer world. 
 
 
 

 
Geography: 
Year 8 students take part in a Field Trip to Portland 
Stone firms where they are able to focus on the 
process of quarrying. They meet local employers 
and employees at these establishments and have 
the opportunity to find out about local jobs in this 
industry.  

 
Sailing: 
All students are given the opportunity to gain 
certificates in sailing at the Portland Sailing 
Academy.  Compass staff set up meetings with 
employees from Portland Marina and Sunseekers 
so students can see the connection to 
employability within the local area. 
 
Hair and Beauty NVQ: 
This course taught at Compass gives students the 
opportunity to complete part of their course at 
Weymouth College, where hairdressing and beauty 
therapy treatments are open to the general public. 
This gives them a real- life insight into the world of 
work and expectations of customer service. 
 
SPARC: 
KS4 students are given the opportunity to apply for 
this course with the local Fire Brigade to learn how 
uniformed public services work. They train 
alongside employees to learn essential key skills 
such as the importance of teamwork and 
communication whilst improving their own self- 
confidence. 

 



 

 

 

 


